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South West Screen Diversity Policy
SWS’s Policy on Diversity is: 

“The success of our business relies upon our attracting, retaining and working with people from the widest possible backgrounds with the widest, most diverse range of attitudes, opinions and beliefs.  It is only through diversity that we can ensure we continue to offer creativity, innovation and distinctiveness in our work.”

“We seek to ensure that equality of opportunity and the embracement of diversity are embedded throughout our organisation and acknowledge this is an on-going and developing process.” 

“South West Screen is committed, as employer and as a sector development agency, to the engagement of diverse communities in our activities and in the film, television and digital content industries of the South West of England.” 
We aim to achieve our objectives on diversity through;
1. Access: South West Screen will create ways to make it easier for targeted groups and individuals to interact with, influence and benefit from our services
2. Sector Development: We will establish an approach to ensure that the sector, (inc. organisations, businesses and individuals) see diversity as a business imperative and provide practical tools that assist the integration of good practice.
3. Profile: We will champion work that celebrates the diversity of makers, audiences and participants.
4. Mainstreaming: We will identify opportunities in all existing programmes and initiatives where diversity targets can be identified and work to ensure that diversity and equal opportunities is integrated into all aspects of our work.
5. Good Practice: We will ensure that South West Screen has the appropriate systems, structures and procedures to deliver, monitor and develop the above objectives and that its values and working practices support diversity and equality of opportunity.
SCOPE

Anyone working for or with South West Screen.

GENERAL PRINCIPLES

We promote equality and fairness of treatment by:

· Ensuring that the range of our employment policies and practices operate with these principles and are designed such that unfair discrimination does not occur at any stage of a person’s relationship with South West Screen.

· Communicating our policy to all applicants, employees, agency workers, freelancers and third parties working on our behalf (such as recruitment and temporary staff agencies).

· Advertising vacancies across a range of media to ensure that we receive applications from the widest cross-section of the community

· Developing and monitoring progress against benchmarks and targets

· Dealing promptly with complaints or grievances

· Raising awareness and providing appropriate equality-related training and/or education

We do not operate a policy of positive discrimination.  However we will consider special measures to support training and development of individuals from backgrounds where: 

· We have identified them as being under-represented and

· Where such training and development will assist us in being able to employ individuals who would otherwise be at an unfair disadvantage for cultural or social reasons.   

